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SECTIONS ~__ PERFORMANCE EVALUATION 


We Weak Performance ranges from wholly. inadequate to slightly fees than satisfoctory, A rating in this category requires 
positive remedial action, The nature of the action could range from counseling, to further training, to placing on” 
probotion, to  reaselgnmont of to separation, Describe action taken of proposed in Section C. 
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: . Serves as SAS/CI operations officer. handling a fOsmeE Cuban Intelligence f 
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oan Serves’ as SAS/CI operations officer responsible for the direction of'a ; 
Cuban double agent now w dnplacet inside, 
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: LETTER : 
Responsible for contacting, assessing aad debriefing in Spanish and 
os English; prospective Cuban cI assets, 
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et Prepares-pertinent operational and cdutiniatrative correspondence in 
: -connection with the operaticnal duties outlined above, : . 
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C@hen Fitted Bad 
SECTION C NARRATIVE COMMENTS 


niflcant strengths of weaknesses demonstruted In currant position heeping in propor perspective thelr relationship to 
overall performance. State suggestions mate for improvement of work performance, Give recommendations lor training. Comment 
on toraign language competence, H required tor current position. Amplity of eaplain ratings given in Section B to provide best 
basis for determining future personnel action, Manner of pertormance of monayerial o supervisory dutios must be deacribed, if 


applicable. : 


Indicate a9 


_ Mr. Piccolo, as an-iitelligence assistant, has performed exceptionally 
well-in.an operational assigtiment that would normally be carried out by an © 


_ operations officer of higher grade and greater experience. He is calm, | 
‘agreeable, cooperative and imaginative, and has displayed maturity and good 

. judgment in-handling his assigned duties. He also has the ability to think 
‘logically and ‘fast in difficult and embarrassing situations, and his fluency 
in Spanish hasbeen of considerable help in-enabling him to handle agents - _ 
and prospective agents whose English is either limited or negligible, He. - 


tg leaving the Branch because of his acceptance as a candidate in the 
JunlogzOlficer Training Program, 


zx = 
& 
ae a 2 4 “4 4 
a ae 
er — ee 
Oo = : 
ws 
go... 3 to 
ae: : 
o 3 Fe 
‘ SECTION D —____CERTIFICATIC AND COMMENTS fe ° 
poe. cee SiS rs ts Ls 1h) See eer ee : 
F ; 1 CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT tans a 
DATE, -[eionatuna Or auplovae, oo at e ta 
a 2 rn f afi: 5 
é i 


Cte Ne ced ew 


BY SUPERVISOR eae a tes 
NOT BEEN SnOeN To SMPLOYEE, OlVE EXPLANATION 


2. er i 
MONTHS EMPLOYER HAS BEEN 1? THID REPORT HAS 
UNOER MY SUPERVISION , 


6 months a ue ar ee . 

; : OPPICIAL TITLE OP SUPERVISOR i Paolo) RingEB NMG AND SIGNATURE 

wd - i eS 
me we C/SAS/CI/Operations — Richard M, .Tansing 


BY REVIEWING OF FICIAL 


OaTe 


3. z oer 
TCOMMENTS OF REVIEWING OF FITIAL 


es De { ee 
prec R TET FF se Sets 


SECRET 


